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THE UNIVERSITY

The University of Calcutta was established on 24" January, 1857. It is the
first institution in SouthwASiERLe, be established as a multidisciplinary and secular
western style Univer

The Uni CSEWAEEEINGY — five departments organised into eight faculties:
agriculture; arts; elnlyEl(e=Melel: welfare and business management; education;
nalism anc Sehlecengineering and technology; fine arts, music and
> scien ences.

, | 1S produced many scientists, engineers, world leaders,
pble la ers. As it is the oldest university it attracts students from
diverse yrestigious enjoys both national and international repute.
' S awarded the status of a five star university by National
tion Council (NAAC). On December 8, 2005. University
) declared it as “University with Potential for Excellence”.




| congratulate the Department of Business Management for preparing the Placement
Brochure for the benefit of students of its two courses - Master of Business Management
(MBA) and MHROM. Both these courses are extremely relevant not only to provide jobs for
our students but to promote management skill, which is of crucial importance in the nation-
building process of the country.

Although, relatively a late comer in the field of University - Industry partnership programme,
our University has now established its own niche in this realm. Our vision of a constructive
relationship with the industry is not merely limited to the recruitment of our students for the
industry. Instead, we propose to move forward to develop a relationship with the industry in
a way which can promote research and development programmes of mutual interest, help
the transformation of inventions to innovations and develop an awareness for industrial
and economic growth in tune with principles of equity and justice. The Department of
Business Management, recognized by the University Grants Commission as a Department
of Special Assistance for its academic excellence, has been a pioneer in promoting this
constructive University-Industry Partnership Programme. | am confident that students
graduating from this Department will be valuable additions to our country's business and
industrial houses.




University of Calcutta

MESSAGE FROM THE DIRECTOR

The Department of Business Management, Calcutta University is offering a self-financed

Post Graduate programme on Human Resource and Organizational Management since 20009.
Previously, the Department used to run a single Post Graduate programme , Human Resource
Management being one of the areas of specialization that this programme used to offer.
Meanwhile, the business scenario has changed. Thanks to growing competition, the value
addition by human resource has become a very important point of concern for every
organization. Whatever be the core competence of a person, some specialized training in

human resource and organizational behavior is now considered to be necessary for a person to
add value to the organization. Without such value addition, the organization cannot survive

In competitive business environment. The business now-a-days therefore need trained
personnel who are adequately equipped to meet this challenge.

In order to cater to the growing needs of such trained personnel, the department decided to offer
a new course which would focus on the emerging area of knowledge in Human Resource and
Organizational Management. A course was designed by the experts so as to train the students in
this specialized area of knowledge. Since Calcutta University never compromises on the quality
of course curriculum, it was only necessary that we would develop the curriculum in such a way
that the students opting for this post graduate course would get the state of the art of knowledge
in this area.

We are confident that the course that we are offering here meets this requirement .

As the Director of this course | would state that the programme is running well and the response
from

the corporate for this course is overwhelming. | am also to add that we could induct a good set of
teachers for running this self-financed course. My personal thanks to my departmental
colleagues and the part time faculty members associated with this course. | wish all the best for
the 3rd semester students who would enter in the professional world in the next year.




'miversity of Calcutta

INVITATION FROM THE HEAD OF DEPARTMENT

It is my privilege to introduce the Department of Business Management of the University of Calcutta,
where we proudly take forward the legacy of ‘advancement of knowledge’ with the help of very
creative enthusiastic batch of students and knowledgeable and dedicated faculty members. Being a
department in a University with world renowned faculty of science, technology and humanities we
enjoy the synergistic effect of academia, giving a true meaning to the interdisciplinary dimension
required in management education. The students forge a bond with concentric circles of the class,
the department and the university to emerge as team players capable of handling the rigors of the
corporate responsibilities as well as the society.

We are proud to have a very inquisitive and talented group of students who come from diverse
backgrounds, with eclectic mix of ambition, creativity, enthusiasm, persistence and integrity. Our
endeavour has been to prepare these young adults with a robust knowledge of management theory
and strong moral character. The programme combines academic excellence and industry aligned
growth to provide students an insight into current global trends and future business opportunities.
We aim to balance in theory and practice, combining classroom learning and industry internships
and thereby strengthening ability to work hard, commitment as well as lateral thinking among the
students, for the development of human qualities towards the betterment of society. The training in
the department during the four semesters is designed to equip them to be comfortable in the shoes
of ethical corporate managers, or aspiring social and intellectual leaders and moreover as true
citizens with professional integrity and social commitment. Using diverse approaches, we constantly
endeavour to shape our students for higher responsibilities.

We hereby invite you to avail our talent pool and definitely look forward to an enriching and
an everlasting association with your esteemed organisation




LIFE AT BUSINESS MANAGEMENT DEPARTMENT

ﬁ ! ‘

Admission

\process

Class room

\training

Finishing

Quches




CURRICULUM

U The Courseis divided into 4(four) semesters in its 2
year duration :

Universit

» Semester 1 and 2 gives a complete synopsis of
management fundamentals from human
resource point of view.

» Semester 1is divided into 16 modules of 50 marks
each aggregating in 800 marks and semester 2 is
divided into 14 modules of 50 marks each and 1 term
paper aggregating to 800 marks.

= The semester 3 and 4 is devoted to advanced studies
in Human Resource Management specialization.
Semester 3 consists of 14 modules of 50 marks each
and 1 term paper aggregating in 800 marks.

= Semester 4 consists of 12 modules of 50 marks each
and 100 marks for project work, 50 marks for Project
viva and 50 marks for General Viva aggregating 800
marks.

The complete course is a blend of the theoretical
and practical aspects relevant in today’s work
environment




Detailed Syllabus
Semester - [ (2010-12)

University o Calcutta

Detailed Syllabus
Semester - IT (2010-12)

HR101 | Managerial Economcs | I-Micro Economics
11 - Macro Economics
HR 102 | Economic Environment | I- Indian Business Environment
of Business 11 - Interational Economy
HR 103 [- Management Principles - Planning & Organizing
Management Principles | 11 - Management Process - Directing & Controlling
HR 104 - Individual and Group behavior
Organizational 1T - Organisation Theory, Structure & Design
Behaviour
HR105 | Accounting for - Financial Accounting
Managers 11 Cost & Management Accounting
HR106 | Statistics for I~ Descriptive Statistics
: Management 11 - Inferential Statistics
‘HR 107 | Environment I~ Values & Ethics in Business
Management 11 - Environmental Management & Control
‘ HR108 | Psychology & Social | I-Indian Society & Culfure
Structure 11 - Fundamentals of Psychology in Business

HR201 | Operations & Quality | I- Production & Materials Management
Management 11 - Quality Management
HR202 | Finance & Marketing | I- Financial Management
Functions 11 - Marketing Management
HR203 | Labour Economics I~ Micro Economics of Labour
11 - Macro Economics of Labour
HR204 | MIS [~ MIS- I Fundamental of MIS
11- MIS - II Computer Applications
HR205 | Human Resource [- Manpower Planning
Management - [ 11 - Recruitment & Selection
HR206 | Industrial Relations | I- Industrial Relations - Concepts & Framework
11 - IR-Management of Industrial Disputes
HR207 | Rescarch Methodology | I- Research Instruments & Analysis
1I- Quantitative Methods - Tools & Applications
HR 208 | Term Paper




Detailed Syllabus Semester- IIT (2010-12)

University o Calcutta

Detailed Syllabus Semester - IV (2010-12)

- HR401 | Legal Environment-I | I-Laws on Establishments (Factories Act)
301 | Human Resource [ -Human Resource Dcv;l_opment 1T - Laws on Etablishments (Mining, Plantations, Shops
Management - I [1 - Human Resource Utilization & Establishments)
HR 302 Employee Relations -1 I-Emp]oyee Relations-Pn'nciples&Practices HR402 | Legal Environment-1I |1 - Laws on Social Security (Workmen's Compensation,
11- Memaging Enployee Relations ESI-LI;I““““? R——
ANy . TN — LAWS 01 50C1aL SECUrLy (Gramity, Fr., Fension
303 | Enployee Reltons -1 I DlSClpMHQg Enploges HR403 | Legal Environment - IT | I- Laws on Industrial Relations (ID.TU, IESO)
11 - Counseling Emplo}_’fes . II- Laws on Compensation (Mininnum Wages, Payment of
HR304 | Perfomance I~ Performance Appraisal: Tools & Techniques Wages, Bonus)
Management = Apprajsals & Actions HR404 | Labour Welfare [ - Labour Welfare Measures
05 | Compensation I Principles of Compensaton e — = {Il—ﬂlglanaieemenEgSafeg &\geaﬁ‘h ——
b T D Onremporary Labour -LADOUI 1SSUCS (KNOWICAZE WOIKEL, ATITION, 1alen!
Ma“a?e‘“?“‘ I Salmy&wageAdnmnmm Issues Management, Contract Labour)
06| Orgenizatonl I-Managenent of Change . ‘ IT- Rationalization of Labour - Methods & Practices
Development [T -Organisational Development Inerventions Techniques JMMFHR 406 | HRM - New Direction | --Human Resource Accounting & Audit, HRIS
07 | Strategic & Sectoral | - Stategic HR Management . [I-International Human Resource Management
HRM I- Sector Specfic HR Management gjg; ff‘){fr“‘w‘[’f\‘;
- Project Viva
05| Term Poger 11 - General Viva




RESOURCE CENTRE

The class rooms

The Classrooms are spacious.airconditoned well
equipped with the modern teaching aids like remote
controlled LCD multimedia projectors and audio-visual
equipments which makes learning in Department of
business Management a truly mesmerizing experience.
The classroom ambience provides students with a
congenial atmosphere

of learning.

The computer facilities

The latest modernized state of art computer center is well
equipped with many computers in 2 computer labs with
servers,multi-terminal facilities and a number of
management system packages. The department is inter
connected by LAN set up (Windows NT and NOVELL
internet).The computer centre also facilitates with several
statistical packages, CASE tools and project management
software and e-facilities. Uninterrupted internet
connectivity is available 24x7 for students




KNOWLEDGE CENTRE
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MENTORS

Prof. Ratan Khasnabis,

Former Professor & Hony. Director of

MHROM Course

M.A, Ph.D., Economics
Experience: 42 years Teaching
65 Years Research

Prof. Sitanath Majumdar,
Professor

BE, ME, MBA, Ph.D., System &
Marketing

Experience: 23 years quchin
16 Years Research, 5 year:

Prof. Nabinanda Sen,
Associate Professor, M.A,
Economics

Experience: 33years Teaching
31 Years Research

Prof. Ananda Mohan Pal,
Associate Professor,

M.Com., CA, Ph.D., Finance
Experience: 27 years Teaching
20 Years Research

Prof. Sharmistha Banerjee,
Associate processor,

Present head of the department,
M.Com, B. Ed.

FICWA, Ph.D., Entrepreneurship
Experience: 21 years Teaching
15 Years Research

Prof. Suvasis Saha, Professor
MBM, Ph.D., Marketing
Experience: 25 years Teaching

(ears Research

Prof. Mahua Bhattacharya,
Associate Professor,

M.A, Economics

Experience: 29 years Teaching
19Years Research




B s CHARYA INTELLECTUAL CAP

e PROF. (DR.) KAUSHIK KUNDU, l'ni\'erﬂ;t\‘ of (‘ alcutta
Exide Industries Ltd. Haldia Institute of Technology —— — -
PROF. (DR)ANJAN CHAKRABORTY, PROF. (DR.) KUMKUM MUKHERJEE, PROF. (DR.) SANTANA CHOWDHURY
Dept. of Economics, Calcutta University. 1ISWBM IIM. Calcutta '

PROF. ARINDAM BANIK, PROF. KARNAK ROY,
Asst. Secretary, UCAC

: PROF. SHUBHASHIS MUKHERJEE,
Seacom Engineering College Andrew Yule India Ltd

PROF. ASIS BA OPAD R.) MADHU
Former tor, NIC

PROF. (DR.) ISH KR. DR.) MADHUMITA SEN, F. (DR.) SUDE

Dept. of Commerce, Viaulana Azad College VIUKHERJEE /

“Dept. 0 alCULLe
PROF. (DR.) - . PROF. MAHUA CHAKRABORTY, )
Dept. of Statistics Presidency College,Kolkata PROF. (DR
*

Yo . ] BITM (Kolka
. - RS CLORRLIEN SN PIEIKRIBANERJEE ;. PROF. (DR.) MALAYENDU SAHA,
TTIT Bhowanipur Education Socie - Dept. of Commerce, Calcutta University PROF. (DR.) SUJ

~ Deputy Registrar,Calci
20008 " PROF. (DR) PRANAB KR. DAN.
(YT LEE ; Calcutta University - WBUT ==[o)M(b): 1) [SUBHONIL CHOWDHURY,
IDSK

v

DeSSSSe: HOSH, PROF. (DR.) RATNABALI GHOSH BASU, “

niversity State Labour Institute, Govt. of West Bengal 535, SUMATI RAY (DATTA),

sk DR:) MADHUSHRI MUKHERJEE,
arpur Cooling Towers ege, Kolkata
PROF. (DR.)

PROF. (DR.)
Dept. of

NAT SA
PROF. (DR.)

EIILM, Kolkata
Dept. of Commerce, Calcutta Umversny

Techno India




100t Indian Science Congress 2013,Kolkata
This was the event which was held from
January 3-7,2013 at Salt lake stadium(main
event).The guests who adorned the event were
our honourable Prime Minister Dr Manmohan
Singh and our honourable president Shri
Pranab Mukherjee including other delegates
from science and academic back grounds.
This event has two sub events namely
1. Children’s Science congress

29908, 2. Women’s Science congress

29995, We the students were present in the venue to

'YLEE assist and serve the delegates as volunteers.

It was a pleasure to take part in the event

which

proved to be a good learning experience for

us.

......u




candidate

INTERNSHIP

3. HDFC
2. Mcleod Russell[Bank

Placement
4.GKB
Opticals

)

PREVIOUS INTERNSHIPS [IEES

5.India Bulls

6.ING Vaisya |

Debjani Majhi

Paharpur Cooling
Towers

Bank

Arunima
Bhattachariya

IOC (Marketing
Division)

Called for final interview

Ankita Mukherjee

IOC (Marketing
Division)

Paramita Maiti

Bridge & Roof

Chaitali Biswas

Technocraft Infotech

Alolika Srimani

IOC (Marketing
Division)

Ankita Das

Berger

Avrijit Kundu

GRSE &Co Ltd

Vinit Ghosh

Balmer Lawrie & Co
Ltd

Souvick Mandal

GRSE &Co Ltd

\/

Selected

Madhuparna Basu

Keventers

Called for final interview

Sayantani Chaudhuri

Andrew Yule

Selected , but declined the

offer

Kuntal Ghosh

Andrew Yule

Selected , but declined the

offer

Nazreen Firdous

Technocraft Infotech

\ Appeared for interview




miver \ltw of C alcutta

KOLKATA—

2
Apollo (, eneavles Hospntals

ApoIIo Gleneagles GRS&E

ING 5 LV Vysya

B ANK

ING Vyasa Bank ...§ Rk&

IIT Roorkee Ind

»

ITC-WELCOMGROUF

Hotels, palaces and resorts

ITC Group of Hotels

e

SONNET

Sky Tech Solutions

Hotel Sonnet

Belle Vue, Bally group of Jute Mill, Blue Eye Management Consultancy,
Andrew Yule, State Electricity Board* and many more..

* 2 students appeared for selection test



